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Funds under management

LGsuper took care of $4.4 billion in funds 

under management at 30 June 2011.

Investment performance

The investment return for the total scheme 

was 12.26% before tax and fees for 2010/11.

Administration expenses

Administration expenses charged for running 

LGsuper were 0.21% in 2010/11.

LGsuper snapshot

Membership

There were 77,668 LGsuper members 

at 30 June 2011, down 1.5% from 30 June 2010.

Employers

LGsuper had 90 local government employers 

paying into the scheme at 30 June 2011.

During 2010/11, 3,587 non-local government 

employers paid into LGsuper.

Account types

The membership comprised:

Accumulation Benefi ts Fund members 73,311

Council employees

Contributory

Non-contributory

Councillors

22,827

9,417

274 32,518

Former council employees and spouses

Retained Benefi t

Spouses

Pensioners

38,096

947

1,750 40,793

Defi ned Benefi ts Fund members 4,357

Total members 77,668
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Chairman and CEO’s report

On behalf of the LGsuper Board of 
Directors, it is our pleasure to present 
the 2011 annual report.

LGsuper continued to deliver solid returns to members 

in the 2010/11 fi nancial year despite the mixed 

performance of economies around the globe. 

The weakness in global growth during mid-2011 

was exacerbated by natural disasters, such as the 

Japanese earthquake, the impacts of which appear to 

be passing. In addition, commodity prices whose rise 

dampened global household spending appear to have 

peaked in April, with energy prices now falling and 

food prices stabilising. Developed world consumers 

remain generally over indebted although falling rates 

of commodity price infl ation should help restore some 

purchasing power of households. 

Economic sovereign debt issues and heavily indebted 

developed world households remain a key risk to 

the outlook and will continue to constrain growth in 

the US and Europe and limit the pace of recovery in 

these two major developed economies. Despite the 

modest outlook for developed economies, the outlook 

for the Asian region is boosted by ongoing strength 

in Chinese and Indian economies. This is particularly 

benefi cial for Australia, where households are currently 

behaving cautiously, raising their rate of saving in 

response to global uncertainty, domestic fi scal policy 

announcements such as the carbon tax, and as the 

housing market adjusts to higher interest rates. 

Diversifi cation key to our solid 
performance

LGsuper’s solid performance throughout the year 

was again driven by a highly diversifi ed and well-

managed investment strategy. High Growth achieved 

an impressive 12.77% return for the year (up 5.14% 

on 2009/10) and a ranking of 3 out of 69 similar 

investment options over the 12 month period by the 

leading independent ratings agency, SuperRatings 

(source: SuperRatings Fund Crediting Rate survey, 

July 2011). With a fi nal return of 11.59% (up 2.16% 

on the previous year), Growth also gave a solid 

performance and earned a SuperRatings ranking 

of 12 out of 92 like options for the year, while our 

Balanced option returned a strong 9.68%. 

The Board is particularly pleased that according 

to SuperRatings, LGsuper’s investment options are 

among the top performing in the country for the 5 

years to 30 June 2011. Balanced ranks 6th, Growth 

and High Growth 7th, while Growth Smoothed and 

Defensive each rank 12th out of at least 60 similar 

investment options over rolling 5-year periods.

Our merger with CitySuper

LGsuper offi cially merged with CitySuper, the 

superannuation fund for current and former 

employees of Brisbane City Council and their 

spouses, from 1 July 2011. 

Management, staff and the Board of Directors of 

both super funds worked extremely hard over the 

last 12 months to develop and launch a combined 

fund that offers all members better products at a 

lower cost.
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Looking ahead

The Board and management of LGsuper are focused 

on the following key priorities for the 2011/12 year:

• retaining our low cost position for members

• development and implementation of a single, 

enhanced insurance arrangement for members  

from July 2012

• implementation of advice software to provide better, 

more timely superannuation advice to members

• implementation of customer relationship 

management and workfl ow systems to streamline  

administration of member accounts

Once again, we would like to acknowledge the 

important contribution made by LGsuper management 

and staff, who continually strive to ensure our 

members enjoy a better retirement.

Brian Roebig OAM David Todd

Chairman Chief Executive Offi cer

Investments

During the fi nancial year the Board made the following 

changes to its external investment manager line-up:

Asset class Appointed Terminated

International shares Sanders Capital Alliance Bernstein

Vontobel

Alternatives Palisade Investment Partners Loomis Sayles

Rogge Global Partners

Westbourne Capital

Other investment activity during the year included:

• an adjustment to the passive currency overlay

• switch from overseas Government bonds to 

Australian Government bonds.
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Governance statement

The Queensland Local Government Superannuation 

Board is established under section 208 of the Local 

Government Act 2009 as a body corporate. Its 

functions under section 209 of the Local Government 

Act 2009 are:

• to act as trustee of the Local Government 

Superannuation Scheme

• to manage approved schemes 

• to act as trustee of, and establish and act as trustee 

of, related persons schemes

Governance structure

Board of Directors

Management
Service 

providers
Board 

committees

Operational 
staff

The Board functions through a Board of Directors as 

provided under section 210 of the Local Government 

Act 2009. Section 210 further provides for the role of 

the Board of Directors, as follows:

1. the Board of Directors is responsible for how 

the Board performs its responsibilities

2. the Board of Directors must ensure that the Board 

performs its responsibilities in a proper, effective 

and effi cient way

The Board’s functions, responsibilities and powers are 

further defi ned through:

• the Scheme’s Trust Deed

• the Board’s Charter 

• the Board’s Fit and Proper policy

Under section 210 of the Local Government Act 2009, 

the composition of the Board of Directors shall be:

a. 3 persons appointed on nomination of LGAQ Ltd

b. 3 persons appointed on the nomination of members 

of the Scheme and

c. if the Trust Deed provides, an independent director

The methodology for the appointment of the Directors 

is given in the Trust Deed, in particular:

• employer and member representative directors 

are appointed for 4 year terms

• member representative directors are appointed 

following an election by LGsuper members

• the independent director is appointed by the Board 

with the term of appointment being determined by 

the Board up to a maximum of 4 years

• a Director can be removed in the same way 

they were appointed or if they fail to meet strict 

requirements under superannuation legislation
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Board of Directors

Transitional Board of Directors from 1 July 2011

A transitional Board of Directors is in place for the 
period from merging with City Super on 1 July 2011 
until 30 June 2014. This arrangement is designed 
to provide continuity of oversight during the merger 
transition period. The transitional Board 
of Directors consists of:

• Four member representative Directors, including one previous 

City Super member representative nominated by the Trustee 

of City Super

• Four employer representative Directors, including one previous 

City Super employer representative nominated by Brisbane City Council

• One independent Director appointed by the Board who also acts 

as Chairman.

The next member representative election will take place in 2014. Similarly, 

nominations for employer representative directors will be requested in 2014. 

At 30 June 2011

Independent Director and Chairman

Brian Roebig OAM

 • Chairman and Independent Director since August 1995

• Member, Audit and Risk Management Committee

Brian Roebig has over 30 years experience in 

superannuation and fi nance, with his previous roles 

including General Manager of National Mutual in 

Queensland, director of numerous fi nance and 

investment-related public companies, Director of 

South Bank Corporation and Chairman of ASX-listed 

First Australian Building Society (now part of Bendigo 

Bank). Brian holds a BA(Econ), and is a Fellow of both 

the Australian Institute of Company Directors and the 

Australian Insurance Institute.

Brian Roebig OAM
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Member representatives

Noel Cass
Director

 • Director since July 2008

• Previously LGsuper Director from 1995–2004

Noel Cass has 40 years experience working in local 

government, including 35 years as a chief executive 

offi cer. Noel retired from his position as Chief 

Executive Offi cer of Jondaryan Shire Council in 2008. 

He holds formal qualifi cations in local government 

administration, accounting and environmental health.

Fiona Connor
Director

 • Director since July 2001

 • Member, Audit and Risk Management Committee

• Former LGsuper employee

Fiona Connor was employed by LGsuper from 1990 to 

1999. She holds a BBus(Public Sector Management), a 

Certifi cate in Governance Practice and Administration 

and a Diploma of Financial Services (Superannuation). 

Fiona is a Graduate Member of the Australian Institute 

of Company Directors and a Member of Chartered 

Secretaries Australia.

Board of Directors
at 30 June 2011 cont.

Peter Smith
Director

 • Director since July 2008

• Former CEO of LGsuper from 1988–2006

Peter Smith was LGsuper’s Chief Executive Offi cer 

from 1988 to 2006. Peter is a career superannuation 

professional, having held chief executive and other 

senior positions with public and private sector 

superannuation funds dating back to the early 1970s 

in industries ranging from public utilities (including 

electricity and local government in Queensland) to 

global mining and pharmaceutical companies. He has 

also been a consultant to the superannuation industry. 

Peter holds a Diploma of Financial Services, is a Fellow 

of the Association of Superannuation Funds of Australia 

(ASFA) and is a retired member of the National Institute 

of Accountants and a retired member and Senior 

Associate of the Australian Insurance Institute.

Peter SmithFiona ConnorNoel Cass
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Employer representatives

Cr Paul Bell AM
Director

 • Director since July 2004

 • Chairman, Audit and Risk Management Committee

 • President, Local Government Association of 
Queensland 

• Deputy Mayor, Central Highlands Regional Council

Cr Paul Bell is President of the Local Government 

Association of Queensland (LGAQ) and the immediate 

past President of the Australian Local Government 

Association (ALGA). Paul is currently Deputy Mayor of 

the Central Highlands Regional Council and was Mayor 

of Emerald Shire Council from 1991 to 2000 (Councillor 

since 1985). His previous roles include Director of 

Ergon Energy and Queensland Rail. Paul is a Member 

of the Australian Institute of Company Directors and 

holds a BBus(Admin).

Cr Peter Taylor
Director

 • Director since July 1998

 • Member, Executive of the Local Government 
Association of Queensland 

• Mayor, Toowoomba Regional Council

Cr Peter Taylor is Mayor of Toowoomba Regional 

Council and is currently an Executive Member and 

former President of the Local Government Association 

of Queensland (LGAQ). He was previously Mayor (1994 

to 2008) and Councillor (1976 to 1994) of Jondaryan 

Shire Council. Peter ran an agriculture business on 

the Darling Downs for 30 years. He is a Fellow of the 

Australian Institute of Company Directors, holds a 

Certifi cate of Development Practice and is studying 

toward a Masters of Development Practice.

Cr Les Tyrell OAM
Director

 • Director since July 2008

 • Previously LGsuper Director from 1995–2004

 • Member, Executive of the Local Government 
Association of Queensland 

• Mayor, Townsville City Council

Cr Les Tyrell is the Mayor of Townsville City Council 

and former Mayor (1991 to 2008) and Councillor (1979 

to 1991) of Thuringowa City Council. Les is an Executive 

Member of the Local Government Association of 

Queensland (LGAQ). Previously he ran his own fi nancial 

services consultancy business for 12 years and has a 

background in accounting and management.

Cr Les Tyrell OAMCr Peter TaylorCr Paul Bell AM
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Management and staff

Timothy WillmingtonDavid Todd Ian Harcla

The Chief Executive Offi cer reports to the Board 

of Directors on delegated responsibilities for the 

administration and operation of LGsuper. The Scheme 

Secretary and Deputy Chief Executive Offi cer and the 

General Manager Operations assist him in this role. 

At 30 June 2011 LGsuper had 50 staff.

Chief Executive Offi cer

David Todd

David Todd has been the CEO since July 2006 and 

prior to this was the Chief Manager Investments from 

2005. David’s previous roles include General Manager 

Investments for Reinsurance Australia/Calliden (1994 

to 2004), General Manager Treasury for TNT (1983 to 

1994) and various accounting positions in Australian 

companies. He holds a BCom (Accounting, Finance 

& Systems), is a member of CPA Australia and is a 

Certifi ed Senior Treasury Professional (Finance and 

Treasury Association). David is a Responsible Offi cer 

under the Board’s Australian Financial Services (AFS) 

and Registrable Superannuation Entity (RSE) licences.

Scheme Secretary and 
Deputy Chief Executive Offi cer

Ian Harcla

Ian Harcla has been the Scheme Secretary and 

Deputy CEO since 2006. Ian’s previous roles 

include General Manager of the Queensland 

Coal & Oil Shale Mining Industry Superannuation 

Fund (1989 to 2005) and various audit positions 

with the Queensland Audit Offi ce. He holds 

a BBus (Accounting), a Graduate Diploma in 

Management, a Graduate Diploma in Applied 

Finance & Investment, is a Fellow of ASFA, a 

member of CPA Australia and a Graduate Member 

of the Australian Institute of Company Directors. 

Ian is a Responsible Offi cer under the Board’s 

AFS and RSE licences.

General Manager Operations

Timothy Willmington

Timothy Willmington has been the General 

Manager Operations since 2006 and has held 

various positions with LGsuper since 1989. 

Previously, he was employed by QSuper (1986 to 

1989). Tim holds a BBus (Management & HRM), 

Diploma of Financial Services (Superannuation), 

an Associate Diploma of Superannuation 

Management and is a Fellow of ASFA. He is a 

Responsible Offi cer under the Board’s AFS and 

RSE licences.
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Chief Executive Offi cer

David Todd * + ̂  (6)

Oversees and reports to the Board of Directors on all aspects of the administration and operation of LGsuper. 

Responsible for the development and implementation of investment strategy. 

Scheme Secretary and

Deputy Chief Executive Offi cer

Ian Harcla * + ^ (5)

Undertakes scheme secretarial duties 

and oversees the Finance function. 

Responsible for compliance, corporate 

governance and handling member complaints.

Manager Marketing and Communications

Lyndal Ferrari * (5)

Manager Finance

Patrick Rochford (21)

Manager Scheme Administration

David Sleeman *  (3)

Project Manager

Barbara Matthews * (24)

Manager Information Technology

Rob Fox (4)

Manager Member Services and Advice

Rhonda Maden * (0)

Team Leader Insurance

Linda Windsor *  (11)

General Manager Operations

Timothy Willmington * + ̂  (21)

Responsible for administration, marketing 

and communication, information technology, 

insurance and member advice and information 

functions.

*  Authorised representative under Australian Financial 
Services Licence No. 230511

+  Responsible Offi cer under Australian Financial 
Services Licence No. 230511

^  Responsible Offi cer under RSE Licence

Figures in brackets indicate number of completed 
years of service at 30 June 2011.

Organisational structure
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The Trust Deed was amended to facilitate the merger 
of LGsuper with City Super, with changes effective 
from the date of the merger (1 July 2011). 

Key changes made to the Trust Deed were:

• New provisions inserted into the Trust Deed 

which affected LGsuper members include:

 – Expansion of the Board of Directors to 

include two directors from City Super, 

resulting in a Board of nine Directors.

 – Provision to appoint more than one 

independent director (previously limited to 

one independent director).

 – Provision for members to give binding 

death benefi t nominations to the Board, 

previously only available to City Super 

members.

 – Closure of the Growth Smoothed option 

and the distribution of the reserves to 

members.

 – Provision for the Board to select one or 

more investment strategies to act as the 

Scheme’s default strategies.

 – Provision to clarify the Board’s power to 

enter into currency hedges to protect 

overseas investments from adverse 

currency movements.

Trust Deed

• The Trust Deed was divided into fi ve chapters to 

cover the following:

 – Chapter 1: Administrative provisions for the 

Scheme generally e.g. Board membership, powers 

of the Board, eligible members and investments.

 – Chapter 2: Contribution and benefi t provisions for 

members generally e.g. voluntary contributions, 

insurance, death benefi t nominations and 

pensions.

 – Chapter 3: Contribution and benefi t provisions for 

LGsuper members – provisions from the previous 

Trust Deed applicable to LGsuper members to 

ensure they maintain the same benefi ts.

 – Chapter 4:  Contribution and benefi t provisions 

for City Super members – provisions from the 

City Super Trust Deed applicable to City Super 

members to ensure they maintain equivalent 

benefi ts on the merger.

 – Chapter 5: Transitional provisions for the merger 

e.g. transitional Board of Directors, provisions 

to ensure existing member entitlements are 

not affected.
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• Strategic asset allocation is the primary 

determinant of LGsuper returns. It is set with 

reference to an asset model that factors in long-

term expected return and risk characteristics.

• Other things being equal, a strategy that 

comprises a more diverse exposure to asset 

class and manager risks is preferable to one with 

concentrated risk exposures.

• For asset classes for which assumptions are 

expected to be less robust, or for which there 

are additional important considerations such as 

illiquidity, a practical limit is imposed.

• For the introduction of a new asset class into the 

strategy to be worthwhile in terms of risk and/

or return, and taking into account the overall 

governance, it must be awarded an allocation 

suffi ciently large so as to have a meaningful 

impact on the total fund or option’s expected 

characteristics.

• Our investment objectives are long-term in 

nature, and the Board does not believe it has 

the capability to tactically adjust the strategic 

allocations to asset classes or currencies to 

exploit short-term changes in market conditions. 

However, the strategic asset allocation is 

expected to be reviewed periodically (typically 

annually) to allow for signifi cant changes to 

market conditions and/or long-term asset class 

assumptions.

• The Board recognises that markets can move 

outside long term fair value ranges and will 

implement medium term tilts to strategic 

allocation to add return/reduce risk. This dynamic 

approach to strategic allocation is typically over 

a 3 year + time horizon.

The Board of Directors’ general investment objectives 

for LGsuper assets are:

• to invest the assets as permitted by the Trust Deed 

or by law

• to prudently manage all aspects of risk in relation 

to LGsuper assets, by ensuring:

 – assets are adequately diversifi ed

 – assets have an appropriate level of liquidity

 – assets are suffi cient to meet benefi t payments 

when they fall due

 – any third party to whom investment decision-

making is delegated exercises integrity, prudence 

and professional skill in fulfi lling the investment 

tasks delegated to them, and the actions of the 

third party are fully accountable to the Board

The Board of Directors holds the following beliefs:

• Our primary objective is to provide a secure 

source of retirement income for LGsuper members. 

The Board adheres to the principles of capital 

market theory which maintain that over the long 

term, prudent investment risk-taking is rewarded 

with incremental returns. So, while capital 

preservation is important, the Board regards 

prudent risk-taking as justifi able.

• Our main goal is to set an appropriate level of 

investment risk, and then subject to this, create 

value by maximising the return per unit of risk. 

For the accumulation section, the primary risk 

measure is defi ned as the volatility of returns. Peer 

group risk (i.e. the risk of underperforming other 

superannuation funds of a similar nature) is assessed 

as a secondary measure. For the defi ned benefi t 

section, risk is defi ned relative to the liabilities.

Investments 
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Accumulation Benefi ts Fund

Member funds invested

$M

Member funds invested

$M

Growth

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Aim
to achieve returns of CPI plus 

4.0% p.a. over rolling 5-year periods

Risk
high

Fees (2010/11) 
0.21% administration

0.72% investment management

High Growth

Aim
to achieve returns of CPI plus 

4.5% p.a. over rolling 5-year periods

Risk
high

Fees (2010/11) 
0.21% administration

0.74% investment management

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 12.77 13.94

2010 7.63 8.44

2009 -16.66 -19.36

2008 -5.72 -6.66

2007 17.51 19.25

5-yr avge (% p.a.) 2.30 2.09

% p.a. over CPI -0.45 -0.66

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 11.59 12.80

2010 9.43 10.43

2009 -14.17 -16.46

2008 -5.04 -5.84

2007 16.00 17.60

5-yr avge (% p.a.) 2.92 2.88

% p.a. over CPI 0.17 0.13
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Member funds invested

$M

Member funds invested

$M

Member funds invested

$M

Growth Smoothed BalancedSocially Responsible

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Aim
to achieve returns of CPI plus 

4.0% p.a. over rolling 5-year periods

Risk
medium

Fees (2010/11)  
0.21% administration

0.72% investment management

Aim
to achieve returns of CPI plus 

3.5% p.a. over rolling 5-year periods

Risk
medium

Fees (2010/11) 
0.21% administration

0.60% investment management

Aim  
to achieve returns of CPI plus 

4.0% p.a. over rolling 5-year periods

Risk
high

Fees (2010/11) 
0.21% administration 

0.85% investment management

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 9.32 10.05

2010 6.26 6.86

2009 -14.10 -16.39

2008 2.25 2.16

2007 14.95 16.13

5-yr avge (% p.a.) 3.24 3.13

% p.a. over CPI 0.49 0.38

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 7.65 8.61

2010 8.03 9.23

2009 -10.03 -11.63

2008 -9.95 -10.15

2007 15.67 17.42

5-yr avge (%p.a.) 1.74 2.04

% p.a. over CPI -1.01 -0.71

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 9.68 10.89

2010 10.02 11.21

2009 -9.03 -10.33

2008 -1.46 -1.67

2007 11.90 13.18

5-yr avge (% p.a.) 3.89 4.24

% p.a. over CPI 1.14 1.49

 2007 2008 2009 2010 2011  2007 2008 2009 2010 2011  2007 2008 2009 2010 2011
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Accumulation Benefi ts Fund cont.
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Accumulation Benefi ts Fund cont.

Member funds invested

$M

Member funds invested

$M

Defensive

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Conservative

40

30

20

10

0

35

30

25

20

15

10

5

0
 2007 2008 2009 2010 2011  2007 2008 2009 2010 2011

Aim
to achieve returns of CPI plus 

2.0% p.a. over rolling 5-year periods

Risk
low

Fees (2010/11) 
0.21% administration 

0.32% investment management

Aim
to achieve returns of CPI plus 

2.5% p.a. over rolling 5-year periods

Risk
medium

Fees (2010/11) 
0.21% administration 

0.47% investment management

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 7.90 9.00

2010 8.53 9.64

2009 -4.79 -5.34

2008 1.22 1.46

2007 9.19 10.32

5-yr avge (% p.a.) 4.27 4.83

% p.a. over CPI 1.52 2.08

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 6.27 7.45

2010 8.68 9.88

2009 -0.59 -0.64

2008 3.34 3.92

2007 6.59 7.50

5-yr avge (%p.a.) 4.81 5.56

% p.a. over CPI 2.06 2.81

36.3
28.8
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Fund balance

$M

Insurance fund reserves

$M

Member funds invested

$M

Cash Insurance FundDefi ned Benefi ts Fund

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

Actual asset allocation 
at 30 June 2011

 Australian shares

 International shares

 Property

 Alternatives

 Fixed interest

 Cash

 2007 2008 2009 2010 2011  2007 2008 2009 2010 2011  2007 2008 2009 2010 2011

200
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0

1400
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6

4

2

0

Aim
to protect capital over any 1-year 

period

Risk
nil

Fees (2010/11)
0.21% administration 

0.06% investment management

Aim  
to achieve returns in excess of 

salary infl ation (AWOTE) plus 

1.5% over rolling 3-year periods

Year ending 
30 June

Accumulation 
accounts 

(%)

Pension 
accounts 

(%)

2011 4.05 4.81

2010 2.93 3.52

2009 3.77 4.27

2008 4.87 5.70

2007 5.42 6.41

5-yr avge (% p.a.) 4.20 4.94

% p.a. over CPI 1.45 2.19

Year ending 
30 June

Investment 
return 

(%)

Accumulation
comparison 

rate  (%)

2011 9.68 8.43

2010 10.02 6.55

2009 -9.03 -19.00

2008 -1.46 0.62

2007 11.17 11.69

3-yr avge (% p.a.) 3.16 -2.19

% p.a. over (under) 
AWOTE* (2.06)

Year ending 
30 June

(%)

2011 6.51

2010 5.96

2009 -0.98

2008 2.30

2007 8.14

5-yr avge (% p.a.) 4.33

*Proxy for salary growth

Defi ned Benefi ts Fund and Insurance Fund

87

1111.9

Accumulation Benefi tsDefi ned Benefi ts

2.3
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Year ending
30 June

Administration 
expenses as 
% of FUM1

Investment 
management 
expenses as 
% of FUM

Average
FUM ($M)

2 0 1  1 0.18 0.39 4,161.7

20 1 0 0.18 0.31 3,577.8

2009 0.17 0.26 3,484.5

2008 0.14 0.302 3,706.2

2007 0.12 0.272 3,425.3

Administration and investment 
management expenses

A
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st
ra

li
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n
 s
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s

In
te

rn
a
ti

o
n

a
l 
sh

a
re

s

P
ro

p
e

rt
y

A
lt

e
rn
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v
e

s

S
o

c
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ll
y
 R

e
sp

o
n

si
b

le

F
ix

e
d

 i
n

te
re

st

C
a

sh

F
U

M
 $

M

Acorn Capital Ltd 1 65.4

AMP Capital Investors 1 1 702.2

AMP RIL Balanced Fund 1 13.9

Arrowstreet Fund 1 73.9

BlackRock 1 385.9

Bridgewater 1 167.8

BT Grosvenor 1 9.1

Colonial First State 1 120.6

Eley Griffi ths 1 63.5

EQT 1 9.0

Independent 1 86.6

JCP Investment Partners 1 165.7

K2 Advisors 1 112.5

Lazard Thematic 1 183.2

LGsuper (internal) 1 186.3

Macquarie Funds 
Management

1 1 275.9

Merlon Capital 1 78.0

Morgan Stanley Investment 
Management

1 25.0

Northcape Capital 1 109.8

Palisade Investment 
Partners

1 54.1

PIMCO 1 183.3

QIC 1 768.2

Rogge Global Partners 1 83.7

Sanders Capital 1 115.5

Stone Harbor 1 156.2

Vianova Asset Management 1 123.5

Vontobel 1 118.5

Westbourne Capital 1 36.5

Total 4,473.8

At 30 June 2011 1 yr 3 yrs 5 yrs 7 yrs 10 yrs

Total return

(before tax and fees) 12.26 2.92 4.10 7 . 3 1 5.54

Composite benchmark 9.69 4.63 4.97 7 . 3 1 5.60

% p.a. above/below 
benchmark 2.57 - 1 . 7 1 -0.87 0.00 -0.06

Total Scheme investment returns 

Investment managers

The Board regularly reviews investment manager 

performance and contribution to overall objectives. 

In addition, the Board ensures external managers 

comply with the guidelines, requirements and 

objectives specifi ed in their Investment Management 

Agreements. LGsuper allows managers to use 

derivatives in order to hedge risk and/or increase 

transactional effi ciency. Managers who use derivatives 

must adopt an acceptable Derivative Risk Statement 

that specifi es how derivatives are used and what 

controls are in place. 

The Board also has an Investment Policy Statement 

that details its investment policies and procedures. 

The table below shows the number of mandates/unit 

trusts held with external managers at 30 June 2011.

1 After the deduction of administration expenses relating 
to investment and insurance.

2 After the deduction of Securities Lending Commission fees.
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The Statement of Comprehensive Income is to be read in conjunction with the notes to and forming part of the fi nancial statements set 
out on pages 61–63
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The Statement of Cash Flows is to be read in conjunction with the notes to and forming part of the fi nancial statements set out on pages 61–63
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The Balance Sheet is to be read in conjunction with the notes to and forming part of the fi nancial statements set out on pages 61–63
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The Statement of Changes in Equity is to be read in conjunction with the notes to and forming part of the fi nancial statements set out on 
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Specialist consultants and advisors

67

Actuarial advice

Mr J Smith BA (Maths), FIAA

The Heron Partnership, Melbourne

Asset consultants

Towers Watson

Auditors

Auditor General of Queensland, Brisbane (external)

Deloitte, Brisbane (internal)

Bank

Commonwealth Bank of Australia, Brisbane

Information services

Bravura, Sydney

Master custodian

JP Morgan Investor Services, Sydney

Senior Medical Offi cer

Dr E Pollard MBBS FRACP, Brisbane

Solicitors

King & Company, Brisbane

Mr S Fynes-Clinton, Barrister at Law, Brisbane

Tax consultant

PricewaterhouseCoopers, Brisbane

Group Life Insurer

AIA Australia Limited
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